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SOLUTIONS AT WORK

Many endangered animals in the wild 

are elusive and difficult to count, and 

resources for conservation research 

are hard to come by. A noninvasive, 

inexpensive and sustainable method 

for census taking is needed. SAS’ 

JMP software helps WildTrack save 

tigers, pandas, polar bears and other 

endangered species by tracking them 

through footprint identification. 

WildTrack uses data to understand 

how many animals are in any given 

area so that appropriate conservation 

programs can be put in place.

” As the world and our 

climate evolve, SAS is using 

its analytics to optimize 

resources and improve lives. 

We continue to invest in 

building and supporting 

strong communities that in 

turn support a sustainable 

planet.”

www.sas.com/en_us/company-information/
corporate-social-responsibility.html

This year SAS celebrates its 40th anniversary and 40 years of consecutive growth. Historically, our 
analytics leadership has been buoyed by corporate social responsibility and a model workplace. 
Looking to the future, we intend to build on these sustainable practices as we seek new ways to 
use data for the greater good.

Just look at our analytics in action: saving cardiac arrest patients by changing emergency 
medical service procedures, protecting endangered animals, fighting the spread of the Zika 
virus, optimizing the energy supply chain and helping earthquake victims provide shelter for 
their families. SAS is also working with the Smart Cities Council and Envision America to help 
community leaders use analytics to improve citizen services, transportation, public safety and 
quality of life. 

Safeguarding our planet is a priority to SAS. We gather insights from our own operations data 
to ensure we are serving as good environmental stewards in our numerous global offices. For 
example, in 2014, SAS generated 3.8 million kilowatt hours of clean, renewably sourced energy 
from rooftop and ground-mounted solar systems and diverted 50 percent of operational waste 
and 88 percent of construction waste from landfills globally. We can claim nine Leadership in 
Energy and Environmental Design (LEED®) certified buildings and offices worldwide and have 
more in the works.

SAS also invests in our people through programs that foster employee health, well-being and 
work-life balance. Consistently ranked as a best place to work in the United States and around 
the world, SAS knows happy, motivated employees build long-standing relationships with their 
clients, which leads to satisfied and long-term customers.

SAS embraces our role in the global community by preparing the next-generation workforce 
through our primary philanthropic initiative — education. It takes more than technology 
for organizations to unlock the value from their data. It requires smart people with analytics 
expertise. We have a long history of providing analytics training through major universities and 
SAS® Analytics U, which provides students and teachers free and low-cost options for accessing 
SAS software and training. SAS® Curriculum Pathways®, also free of charge, is used by more than 
1 million teachers and students globally. In 2016, to further develop data scientists, we launched 
the SAS Academy for Data Science. 

As the world and our climate evolve, SAS is using its analytics to optimize resources and improve 
lives. We continue to invest in building and supporting strong communities that in turn support 
a sustainable planet. 
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