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November 9, 2010  (202) 496-3288 
  

Business Roundtable and HR Policy Association Launch E-Training to Prepare U.S. College Students  
for the Workforce  

 
Washington – Business Roundtable and HR Policy Association today announced the release of JobSTART 
101: Smart Tips and Real-World Training, an online course for college students and recent graduates, 
which introduces both the professional skills necessary for entry-level employees to succeed in the 
workplace and the challenges and expectations they will face. Accenture, a member of both 
organizations, provided instructional design, content and program management expertise for the 
course.  
 
A free, first-of-its-kind course, JobSTART 101 covers topics ranging from how to communicate and solve 
problems to how to develop a professional persona that helps drive a career for long-term success.  
Designed to be engaging and fast-paced, students have the option to complete the entire course in 
approximately 90 minutes or tackle the six topical modules one at a time, and participate in interactive 
components, such as videos and workbooks.  
 
“While our nation remains focused on job creation, it’s equally important to ensure that our workforce 
has the skills and training to succeed in today’s economy,” said William D. Green, chairman and chief 
executive officer of Accenture and Chairman of Business Roundtable’s Education, Innovation and 
Workforce Initiative. “By building communication and analytical skills, JobSTART 101 helps prepare new 
employees to meet the challenges of the job market, thereby helping to create a more competitive 
workforce.”  
 
“A student or young professional who spends 90 minutes with this course will be a more productive 
employee and experience greater satisfaction in his/her first job without having to undergo extensive – 
and expensive – coursework or training,” says Alexandra Levit, an expert on business and workplace 
issues and the online instructor for JobSTART 101.  
 
Students at six institutions – California State University at East Bay, Coppin State University, DeVry 
University, Duke University, Northern Virginia Community College and University of Michigan – 
participated in the pilot evaluation. The majority reported that the course engaged their interest and 
included useful information and relevant examples that would help prepare them for situations they 
would face at work. 
 
The Springboard Project – an independent commission of thought leaders convened by Business 
Roundtable – identified the need for JobSTART 101 and recommended specific actions that would help 
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Americans get the education and training they need to succeed in the evolving economy. A recent 
survey by The Springboard Project revealed that 61 percent of U.S. employers report difficulty finding 
qualified workers to fill vacancies at their companies. Experts urged employers to better communicate 
workforce needs and expectations to students and increase Americans’ workplace readiness and 
competitiveness. 
 
For more information, please visit www.JobSTART101.org. 
 

# # # 
 

Business Roundtable is an association of chief executive officers of leading U.S. companies with nearly $6 trillion in 
annual revenues and more than 12 million employees. Member companies comprise nearly a third of the total 
value of the U.S. stock markets and pay more than 60 percent of all corporate income taxes paid to the federal 

government. Annually, they return more than $167 billion in dividends to shareholders and the economy. 
 

Business Roundtable companies give more than $7 billion a year in combined charitable contributions, representing 
nearly 60 percent of total corporate giving. They are technology innovation leaders, with more than $111 billion in 

annual research and development spending – nearly half of all total private R&D spending in the U.S. 
 

Please visit us at http://businessroundtable.org//, check us out on Facebook and LinkedIn, and follow us on Twitter. 
 

HR Policy Association is the lead organization representing chief human resource officers of major employers. The 
Association consists of more than 300 of the largest corporations doing business in the United States and globally, 

and these employers are represented in the organization by their most senior human resource executive. 
Collectively, their companies employ more than 18 million employees worldwide and have a combined market 

capitalization of more than $7.5 trillion. These senior corporate officers participate in the Association because of 
their passionate interest in the direction of human resource policy. Their objective is to use the combined power of 

the membership to act as a positive influence to improve public policy, the HR marketplace, and the human 
resource profession. For more information visit www.hrpolicy.org. 

 
Accenture is a global management consulting, technology services and outsourcing company, with approximately 

204,000 people serving clients in more than 120 countries.  Combining unparalleled experience, comprehensive 
capabilities across all industries and business functions, and extensive research on the world’s most successful 

companies, Accenture collaborates with clients to help them become high-performance businesses and 
governments. Through its Skills to Succeed corporate citizenship focus, Accenture is committed to equipping 

250,000 people around the world by 2015 with the skills to get a job or build a business. The company generated 
net revenues of US$21.6 billion for the fiscal year ended Aug. 31, 2010.  Its home page is www.accenture.com. 
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